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ARTICLE | - PURPOSE

1.01

The general purpose of the Agreement is to maintain the harmonious relationship
between the Company and its employees and to provide an amicable method of
settling any differences or grievances which may arise from time to time hereunder,
and to further provide a means of operating the Johnstown location in a manner
which will further in all possible ways, the welfare and safety of the employees,
betterment of quality of product, economy of manufacture and quantity of output,
all to the mutual interest and advantage of the employees and the Company.

ARTICLE li - RECOGNITION AND COVERAGE

2.01

2.02

2.03

2.04

The Company agrees to recognize the Union “Unifor” as the sole and exclusive
bargaining agent of ail employees of Masterfeeds Inc. at its Johnstown location in
the township of Edwardsburg/Cardinal, save and except supervisors, persons
above the rank of supervisor, sales staff, and persons hired for watchman duties.

All employees who have completed thirty days' service shall, as a condition of
employment, authorize and maintain the deduction of union dues. Such dues
deduction shall be limited to the monthly amount that is uniformly prescribed for all
members of the Union and shall not include entrance or initiation fee, or other
assessment.

The Company acknowledges the right of the Union to appoint or otherwise select
a negotiating committee, of not more than two employees, to deal with matters that
properly arise from time to time in connection with the renewal or modification of
the Agreement.

The Company acknowledges the right of the Union to appoint or otherwise select
a Union steward to deal with grievances of employees. It is understood that the
steward will not leave their assigned duties, for the purpose of servicing grievances,
without first obtaining permission from their supervisor and that such employees
will not absent themselves from their duties unreasonably. On this express
understanding, the Company agrees that the steward will not lose pay for time
spent servicing grievances during their regular working hours.
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2.05

2.06

2.07

(a)

(b)

Supervisory personnel will not, under normmal conditions perform work
customarily carried out by members of the bargaining unit except in the
training of employees, testing of equipment, developing of methods or
standards, emergencies, assisting to overcome operating difficulties, and
in recognized cases where it is the present and long standing practice to
perform production work.

The Employer may utilize non-union personnel as trainees for orientation
purposes only for the purpose for becoming familiar with the overall plant
operations and product knowledge.

A new employee will have an opportunity to meet with a Union Steward for a
reasonable period of time for the purposes of union orientation and such meeting
will occur within thirty (30) days from the date of hire.

All attempts have been made to use language that is gender neutral throughout
this Collective Agreement. Accordingly, language that identifies the person shall
rea as “they, them, their” as applicable and shall be read as the singular or in the
plural based upon the context of the original language.

ARTICLE [ll - RESERVATION OF MANAGEMENT FUNCTIONS

3.01

3.02

The Union acknowledges that it is the exclusive function of the Company to:

a)
b)

maintain order, discipline and efficiency;

hire, retire, discharge, classify, transfer, assign, direct, promote, demote,
lay-off and suspend or otherwise discipline employees, for just cause,
subject to the provisions of this Agreement, and

generally to manage the industrial enterprise in which the Company is
engaged, and without restricting the generality of the foregoing, the kinds
and locations of equipment, machines and tools to be used, the allocation
and number of employees required by the Company from time to time.

All the functions, powers and authorities which the Company has not specifically
abridged, delegated or modified by the Agreement will be recognized as being
retained by the Company.
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ARTICLE IV - TEMPORARY TRANSFER

4.01

4.02

An employee temporarily assigned to a higher rated job shalt be paid at the higher
rate but, an employee temporarily assigned to a job paying a lower rate will continue
to receive their regular rate. Temporary assignments shouid not be confused with
regular transfers or promotions, or with job changes caused by a iay-off.

When employees are required to perform maintenance work on the weekend, such
employees will be paid the maintenance rate, junior. For purposes of this article,
maintenance work does not inciude housekeeping, cleaning or other labouring
work that may be assigned from time to time.

ARTICLE V - HOURS OF WORK AND QOVERTIME

5.01

5.02

5.03

The standard workweek shall be forty hours worked in the plant, and the standard
workday shall be eight hours in the plant. The standard workweek shall be thirty-
seven and a half hours worked in the office and a standard workday shall be seven
and a half hours in the office. The Company does not guarantee to provide work
for any employee for normally assigned hours or for any other hours. The Company
will pay for hours worked except where otherwise stated in the Agreement. The
Company will attempt to provide reasonable notice of a change to existing hours of
work.

Authorized work performed, in excess of the standard workweek or standard
workday, shall be paid at the premium rate of time and one-half the employee's
regular straight time rate of pay or, with the agreement of the Company, time may
be taken off from regular work hours at a mutually agreed time.

The normally assigned hours of work shall be as follows:

Plant
Day work: 8:00 a.m. to 4:30 p.m.
Two shifts: midnight to 8:00 a.m.

8:00 a.m. to 4:00 p.m.
Three shifts: 8:00 a.m. to 4:00 p.m.
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5.04

5.06

5.06

5.07

5.08

4:00 p.m. to midnight
midnight to 8.00 a.m.
Office
The normally assigned hours of work shall be seven and one half hours scheduled

between 7:00 a.m. and 4:30 p.m. (or as otherwise required) with one hour unpaid
lunch break.

Employees on day work will be allowed one-half hour for lunch, without pay;
employees on shift work will be allowed time for lunch not exceeding thirty minutes,
with pay. It is understood that lunch periods will be staggered so that production
can continue without interruption.

Time and one-half the straight time rate shall be paid for work performed on
Saturday and double the straight time rate shall be paid for work performed on
Sunday.

An employee who is required to work a minimum of two (2) hours' overtime
continuous with their regular shift shall be paid a nine dollar ($9.00) meal
allowance. An additional meal allowance will be paid to such employee in the event
they are required to work a minimum of five (5) hours’ overtime continuous with
their regular shift. Where the affected employee does not receive at least twenty-
four (24) hours advanced notice of the requirement to work overtime, the meal
allowance referenced herein shall be increased to twelve dollars ($12.00).

The Company will schedule for each employee, a break period of ten minutes
during the first half and a second break period of ten minutes during the second
half of each regutar shift.

An employee called in to perform work not continuous with their regular work period
(i.e. left and called back early or called in early on an emergency unscheduled
basis), shall be paid a minimum of four hours' pay at time and one-half their regular
straight time rate. In no event will there be a duplication with the overtime
provisions of the Collective Agreement.

It is understood that, except in cases of emergency, overtime will be distributed as

equally as is reasonable amongst those employees who are qualified and normally
(71



5.09

perform the work. The Company will approach such employees on a voluntary
basis but, in the event that sufficient volunteers are not available, the company shall
assign the qualified junior employees to perform the required overtime work.
Regarding the positions of Clerk | and I, if no qualified employee is available, the
supervisor may perform the work. An employee who declines overtime will be
charged with the number of hours of work that were offered to them for purposes
of overtime distribution. The Company will keep track of and post a list of overtime
hours worked on a monthly basis.

When employees are unable to attend their scheduled shift, they must contact their
direct manager or supervisor as far in advance as possibie and not less than two
(2) hours prior to their scheduled start time, with the reason for their absence.

The Company will be reasonable in the application of the above and will consider
extenuating circumstances where the above could not have been observed.

ARTICLE VI - PAID HOLIDAYS

6.01

6.02

8.03

Employees with thirty (30) days' service or more shall be paid for New Year's day,
Good Friday, Victoria Day, Dominion Day, Civic Holiday, Labour Day, Thanksgiving
Day, Christmas Day and Boxing Day for the standard number of hours which would
have otherwise been worked by them respectively at the employee's regular
straight time rate of pay provided, however, the employee works not less than
fifteen (15) days during the thirty (30) calendar days immediately preceding the
holiday.

If one of the above designated paid holidays falls during an employee's vacation
period, the employee will be granted another day off with pay, at a mutuaily
convenient time.

An employee required to work on any of the above designated paid holidays will
receive time and one-half their regular straight time rate for work performed, in
addition to any paid holiday pay to which they may be entitled under Paragraph
6.01 or the employee has the option of advising the Company in advance of working
the paid holiday of their desire to be paid time and one-half their regular straight
time rate for work performed and receive an alternate paid holiday as a floater at a
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later date (within the next six months) and be paid straight time for that day in lieu
of the paid holiday pay defined in 6.01.

6.04 Subject to the requirements of paragraph 6.01, employees will be paid for four
individual **"floater” holidays. These holidays may be taken anytime during the
year but not normally during busy periods or consecutive with the employee's
annual vacation. The employee will give one week’s notice of the holiday they wish
to take, and the day selected will be at the mutual convenience of the Company
and the employee. It is understood no more than one employee in any will take the
same holiday.

*New employees hired in the current year will have these “floater” holidays
prorated based on the date of hire.

6.05 When a paid holiday(s) falls on a weekend, the holiday will be observed on the
Friday preceding or the Monday following.

ARTICLE VII - VACATIONS WITH PAY

7.01 This Agreement acknowledges that the Company has the right to schedule
vacations at any time during the year. However, a sincere effort will be made to
grant vacations at the time wanted by the employee, giving longer service
employees preference.

7.02 On February 1% of the current calendar year employees may submit their written
requests to state their choice of vacation dates. The Company will accept the
requests until February 28" and the vacation schedule will be prepared in
accordance with the provisions of this article and posted within seven (7) days.
Requests to re-schedule vacations after that date will be considered by the
Company, provided the re-scheduling does not interfere with the vacations of other
employees or with the efficient operation of the plant. It is understood that subject
to maintaining the efficient operation of the plant and the office, eligible employees
will be given the opportunity to schedule two weeks' vacation during the July -
August period.
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7.03

7.04

7.05

7.06

7.07

7.08

7.09

An employee with six months or more, but less than one year of service by July 1st
of the current year, shall be entitled to one week of vacation. Pay for such vacation
shall be 4% of the employee's earnings for their period of employment, up to June
30th of the current year.

An employee with one year or more, but less than five years' service by July 1st of
the current year, shall be entitled to two weeks' vacation. Pay for such vacations
shall be 4% of the employee's eamnings for the twelve-month period ending June
30th of the current year.

An employee who has completed five years' service or more, but fess than ten
years' service by July 1st of the current year, shall be entitled to three weeks'
vacation. Pay for such vacation shall be 6% of the employee's earnings for the
twelve-month period ending June 30th of the current year.

An employee who has completed ten years' service or more, but less than eighteen
years' by July 1st of the current year, shall be entitled to four weeks' vacation. Pay
for such vacation shall be 8% of the employee's earnings for the twelve-month
period ending June 30th of the current year.

An employee with eighteen years' service or more, but less than twenty-six years'
by July 1st of the current year, shall be entitled to five weeks' vacation. Pay for
such vacation shall be 10% of the employee's earnings for the twelve-month period
ending June 30th of the current year.

An employee with twenty-six years' service or more by July 1st of the current year,
shall be entitled to six weeks' vacation. Pay for such vacation shall be 12% of the
employee's earnings for the twelve-month period ending June 30th of the current
year.

An employee with one or mare years of service by July 1st of the current year, will
be entitled to vacation pay as described in paragraphs 7.04, 7.05, 7.06, 7.07, or
7.08, except that if the employee has worked 1,600 hours or more during the
vacation year, their vacation pay will not be less than forty hours' pay at their basic
straight time rate for each week of vacation entittement. In the case of an employee
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7.10

7.11

7.12

7.13

who works less than 1,600 hours during the vacation year, their vacation pay will
be calculated at the ratio that their hours worked bear to 1,600.

When the vacation is scheduled prior to July 1st, vacation pay in such instances
shall be computed at the appropriate percentage up to one week, prior to the
vacation period. The employee concerned shall be paid the balance of their
vacation pay promptly after July 1st.

An employee who voluntarily quits or leaves their employment for other reason, will
receive vacation pay in accordance with the Canada Labour (Standards) Code.

An employee shall take their vacation during the applicable vacation year.
Accumulated vacation shall not be carried forward into the next vacation year.

Vacation pay will not be paid to an employee in lieu of taking their vacation unless
such circumstance is the resuit of termination employment.

ARTICLE VIl - GRIEVANCE PROCEDURE

8.01

8.02

It is the mutual desire of the parties hereto that complaints of employees shall be
adjusted as quickly as possible, and it is generally understood that an employee
has no grievance until they have first given to their supervisor an opportunity to
adjust their complaint, and that such complaint shall be registered within ten days
of the alleged circumstances coming to the knowledge of the employee.

If an employee has an unsettled complaint, it may be taken up as a grievance within
five full working days in the following manner and sequence:

Step No. 1 - Between the aggrieved employee who may be accompanied by the
Union Steward, who shall be an employee of the Company, and the
Local Manager, at which time a written record of the grievance shall
be submitted and signed by the employee. The supervisor shall
give their reply in writing not later than five (5) full working days
following receipt of the grievance. Failing settlement, then:
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8.03

8.04

8.05

8.06

Step No. 2 -  Within five (5) full working days, the aggrieved, if they so chooses,
will notify the Company of intent to proceed to Step 2. After receipt
of the written notice a meeting will be arranged (if mutually agreed,
the meeting can be waived) between the aggrieved employee, an
accredited representative of the Union, and the Local Manager or
another representative of the Company. The Company shall reply
in writing within five (5) full working days following the grievance
meeting. If the grievance is not satisfactorily resolved at Step No. 2
- including any question as to whether a matter is arbitrable, the
grievance may be referred to arbitration as provided in Article 1X by
notice in writing to the Company after the Company’s reply at Step
No. 2. If no written request for arbitration is received within fourteen
(14) days after the decision in Step No. 2 is given, it shall be
deemed to have been settled or abandoned.

Saturdays, Sundays and plant holidays will not be counted in determining the time
within which any action is to be taken or completed in each of the steps of the
grievance procedure or under Article IX. Any and all time limits fixed by this Article
and Article IX may at any time be extended by agreement between the Company
and the Union.

All decisions arrived at between the representatives of the Company and the Union
shall be final and binding upon the Company, the Union and the employee or
employees concerned.

An employee who has been disciplined by the Company will have such disciplinary
action removed from their records after a period of two (2) years provided that
during such period no similar incident or occurrence of like nature occurs.

The Union or the Employer may file a policy grievance in appropriate
circumstances. A policy grievance is defined as a difference concerning the
interpretation, application, and administration of this Agreement. A policy
grievance or a discharge grievance shall be initiated in writing at Step No. 2 of the
grievance procedure within five (5) full working days of notice of the act causing the
grievance.
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ARTICLE IX - ARBITRATION

9.01

9.02

9.03

9.04

9.05

9.06

9.07

9.08

Prior to proceeding to arbitration, the parties may mutually agree to utilize the
services of a Grievance Mediator.

When either party submits a grievance to arbitration, as provided in Article VI,
written notice shall be given to the other party formally, stating the subject of the
grievance and the Agreement clause allegedly violated, and at the same time
nominate an arbitrator. If the recipient of the notice does not agree with the
nomination, the parties will meet forthwith and attempt to select an alternative. [f
the parties fail to agree on the selection of an arbitrator, the Federal Minister of
L.abour wiil be requested to make the appointment.

As soon as the arbitrator is appointed, they shall convene a meeting to hear the
evidence and representations of both parties, and shall render a decision as soon
as possible.

No person shall be selected as an arbitrator who has been directly involved in
attempts to negotiate or settle the grievance.

No grievance shall be considered by the arbitrator unless it has been properly
carried through all previous steps of the grievance procedure, except where
otherwise noted.

The arbitrator shall not have jurisdiction to alter or change any of the provisions of
this Agreement, or to substitute any new provisions in lieu thereof, or to give any
decision inconsistent with the terms and provisions of this Agreement, or to deal
with any matter not covered by this Agreement.

The fees and expenses of the arbitrator shall be paid one-half by the Company and
one-half by the Union.

It is understood that the Company may bring forward at any meeting held with the
Union, any complaint or grievance with respect to the conduct of the officers,
committeemen, employees generally, or any matter concerning this agreement,
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and if such complaint or grievance is not settled to the mutual satisfaction of the
conferring parties, it may be referred to arbitration as provided in Article 1X.

ARTICLE X - NON-INTERRUPTION OF WORK

10.01

10.02

10.03

The Company agrees that there will be no lockout during the term of their
Agreement.

The Union agrees that during the term of their agreement, there will be no strike,
slowdown, sit-down or other stoppage of work or interference with production or
the operation of the business and the Union will hold its members to their
responsibility.

The Union recognizes that in order to provide maximum opportunities for continuing
employment, the Company must operate efficiently in order to be in a strong market
position.

ARTICLE X! - SENIORITY

11.01

11.02

A new employee will be on probation and will not be placed on the seniority list until
they have worked for a total of forty-five (45) days, accumulated in a period of six
consecutive months. Their forty-five (45) days may be extended by mutual
agreement between the parties. The termination of employment of an employee
who has not acquired seniority shall not be the subject of a grievance.

Casual Employees: Such an employee is hired on a short-term basis and shall not
be used to replace regular employees absent by reasons of vacations, illness, or
injury.

Casual employees will not accumulate seniority or service time with the Company
for the purpose of Article Xl of the Collective Agreement. Upon expiry of the short-
term work, they shall be terminated. If this period of employment passes six (6)
months, such employees will be considered permanent and not casual and will not
be require to go through the probationary period again.

The Company will advise the Union of the name(s) of any casual employee it hires.
[(14]



11.03

11.04

11.05

It is agreed that no casual employee will be hired if there is a regular employee on
lay-off.

An employee’s seniority date shall be their last date of employment with the
Company from which there has been no quit or discharge to break their continuous
service.

A seniority list showing each employee's seniority date will be prepared by the
Company and posted on the plant bulletin board every six months. A copy shall be
provided to the President of the Union local. An employee who believes their
seniority is incorrectly shown may take the matter up as a grievance.

An employee shall lose all seniority and their name removed from the employment
records (i.e. terminated) of the Company when:

a) they quit or retires;

b) they are discharged and not reinstated under the grievance procedure;

¢) they are laid off or fails to return from lay-off in accordance with the provisions
of paragraph 12.03 and 12.04;

d) they fail to return to work upon completion of a leave of absence as provided in
Article XVI;

e) receives severance pay as provided in accordance with Article 17;

f) is absent for three (3) consecutive working days without advising their
immediate supervisor and/or without being able to justify the absence to the
satisfaction of the Company.

ARTICLE XII - LAY-OFF AND RECALL

12.01

12.02

When it becomes necessary to reduce the working force of employees, seniority
will prevail so long as it does not prevent the Company from maintaining a working
force of employees who possess the qualifications to perform the job available and
are willing to do such work at the available job's regular rate.

a) The Company agrees to give employees as much notice as possible of

impending lay-off but no less than one week's notice for scheduled lay-off.
[15]



12.03

12.04

12.05

b} In the administration of clause a), the Union agrees that the Company shall
not be held to the minimum notice of one (1} week notice for **seniority
employees who, by the nature of their work, are subject to periods of short
term work. Short-term work is defined as a period of thirteen (13) weeks or
less.

Regarding **seniority employees who work for a period of thirteen (13) consecutive
weeks or less, the person will be notified of their lay-off during the working day
immediately preceding the effective date of lay-off.

**Note: Seniority means an employee who has successfully passed their
probationary period.

Laid off personnel will be recalled on the basis of seniority, provided those recalled
possess the skill, ability, experience and physicai fitness to capably perform the
work which is available. Recall will be made by telephone and if their means is
unsuccessful, the employee will be advised by letter, delivered by courier, or sent
by registered mait at the tast address they made known to the Company with 10
working days to report.

An employee with three or more years’ seniority who is laid off for a period in excess
of twenty-four months or an employee with less than three years’ seniority who is
laid off for twelve months, or an employee who faiis to report from lay-off when
recailed, will have their seniority standing cancelled and their name removed from
the employment records of the company.

it is the responsibility of the employee to keep the company informed, at all times,
as to their current address and telephone number.

ARTICLE XIlll - PROMOTION AND JOB POSTING

13.01

In the promotion of employees to jobs of a higher level of gross basic eamings
within the bargaining unit, seniority will prevail, provided the employee has the skill,
ability and physical fitness** to fulfil the job requirements.

**Physical fitness is subject to the federal Canadian Human Rights Act.
[16]



13.02

13.03

When the Company elects to fill a permanent job vacancy that occurs within the
complement of job classifications covered by their Agreement, notice of such
vacancy shall be posted on the bulletin board for three (3) working days. An
employee may indicate their desire to be considered for the vacancy by adding
their name to the job posting. Applicants wiil be considered by the Company in
accordance with the provisions of paragraph 13.01. A job vacancy may also be
posted when a vacancy is anticipated to continue or does continue for more than
thirty (30) days** but does not include vacancies resuiting from vacation. Their
period may be changed by mutual agreement between the parties where such
change is reasonable.

(**Note: Regarding vacancies in the office, the Company reserves the right to not
post the vacancy and fill through other means providing it is of a non-permanent
nature and the Union is notified. It is not the Company’s intent to fill such vacancy
on a prolonged basis with a casual person.)

An employee who has successfully bid to a new classification shall be on probation
in that classification for a period of 30 days worked. During their period the
employee may be retumed by the Company to their former classification if the
employee has been found unsatisfactory after meeting with the Union. In such
case, an employee will not be eligible to bid on another positing for a period of six
(6) months unless mutually agreed by the employee and the Company.

ARTICLE XIV - WAGES

14.01

14.02

Wage rates shall be in accordance with the schedule of wage rates attached hereto
as Schedule 1.

In the event of the creation of a new job or the substantial modification of an existing
job the new or modified job will be explained to the Union prior to impiementation.

The wage rate shall be negotiated and set in line with the wage schedule.

Should the parties disagree on the new rate the matter shall be referred to
arbitration as provided by their Agreement.
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14.03

The decision of the arbitrator shall be effective the date the new or modified job
was implemented.

Employees covered by their Agreement shall be paid on Thursday of each week.

ARTICLE XV - WELFARE BENEFITS AND SAFETY

15.01

15.02

15.03

The Company agrees to pay the premium cost of the following insurance plans,
subject to the conditions set forth in a letter from the Company to the Union
appended to their Agreement, which shall be continued during the term of their
agreement.

- Accidental Death & Dismemberment

- Weekly Indemnity

- Employee Life

- Extended Health Care (Major Medical, Prescription Drug, Semi-Private Hospital)
- Dental Insurance Plan

- Long Temm Disability Insurance Plan

The Company agrees to continue to make provisions for the safety and health of
its employees at the plant during the hours of employment. The company witl
reimburse for a pair of CSA approved work boots at a cost of one hundred and
seventy doilars ($170) per year.

Safety Rubber Boots: In view of cross training, the Company will supply one (1)
pair of safety rubber boots for each person and such must remain at the Plant.

The parties will maintain a joint Heaith and Safety Committee comprising of at least
two members of the Union and one by the Company. The joint Committee will hold
meetings at least every three (3) months or at the discretion of the Committee as
well as conduct monthly inspections. They shall consider all aspects of
occupational health and safety, make recommendations for correction and
improvement of any problems or potential problems and actively pursue
compliance and enforcement of rutes and regutations thereto.
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15.04

An employee must work in accordance with Company rules and procedures and
take all reasonable precautions with respect to working in a safe manner with
others as well as for their own safety, including the use of all appropriate safety

clothing and equipment when required by those procedures and to partake in all
training requirements.

ARTICLE XVI - LEAVE OF ABSENCE

16.01

16.02

The Company may grant a leave of absence to any employee for legitimate
personal reason. Any employee who is absent with written permission shall not be
considered to be laid off. Absence due to bona-fide sickness or accident shall be
considered a legitimate reason for leave of absence.

All other leaves will be subject to current Canada Labour Code standards, which
will be amended from time to time.
https://www.canada.ca/en/services/jobs/workplace/federal-labour-
standards/leaves.html

The Company agrees to grant leave of absence for up to two Union officers at any
one time to attend Union conferences or conventions. It is understood that it may
not be possible on a given occasion to authorize such leave for two employees.
Such leave will not be unreasonably withheld.

ARTICLE XVII - SEVERANCE PAYMENT

17.01

When the plant, office or a department is closed down or a job becomes
permanently redundant as a result of technological change and the Company is
unable to offer other employment to the employees who are permanently displaced,
a separation payment will be paid to each such employee on the basis of 1 week's
pay for each complete year of service.

Three (3) months' notice will be provided, in the event of the permanent closure of

the plant or office or a technological change resulting in a reduction to the work
force.

The foregoing payments are subject to the following conditions:
[19]



a) the employee is actively employed by the Company or is carried on the lay-off
list;

b) employees who are off sick or receiving worker's compensation but continue to
hold seniority, will be eligible;

c) no employee will be granted a severance payment totalling more than they
would have earned at their straight time rate of pay from the date of their lay-off
unti! their normal retirement date;

d) the closing down of the plant or office does not result from strike, fire, explosion
or government action;

e) the employee continues to work for the Company in a satisfactory manner for
as long as their services are required.

It is understood that receipt of separation payment cancels seniority. If later
rehired, no repayment of the separation payment wiil be required or allowed and
no seniority cancelled as a result of the separation payment will be reinstated.
Employees entitled to severance pay will have the option of deferring receipt of
their payment for up to one year in order to retain their recail rights under Article
12.04.

ARTICLE XVIil - BEREAVEMENT L EAVE

18.01

b)

a) In the event of the death of a spouse, son, daughter, mother and father,
a leave of absence of up to five (5) consecutive working days will be granted
the bereaved employee for the purpose of attending and where necessary,
making arrangements for the funeral. Such employee shall be paid their straight
time basic rate, excluding shift or other premium for the scheduled hours they
otherwise would have worked during such leave. "Employee” shall mean a
regular full-time employee of the Company.

in the event of the death, a leave of absence of up to three (3) consecutive

working days will be granted the bereaved employee for the purpose of
[20]



18.02

d)

attending and where necessary, making arrangements for the funeral. Such
employee shall be paid their straight time basic rate, excluding shift or other
premium for the scheduled hours they would otherwise have worked during
such leave. The application of their clause shall apply to a brother, sister,
mother-in-law, father-in-law, grandparents, grandchildren, brother-in-law, sister-
in-law son-in-law or daughter-in-law. “Employee” shall mean a regular full-time
employee of the Company.

In the event of the death of an employee’s spouse’s grandparents, one day's
leave with pay will be granted for the purpose of attending the funeral.

In the event that a death occurs and a bereavement leave is taken while an
employee is on vacation, the vacation days that were scheduled to be taken for
the same period of time will be re-scheduled and taken at a later date with pay*.
(*Note: if the vacation monies have already been paid, the applicable
bereavement pay will be applied).

Jury Duty

When an employee is called by the crown for jury duty or as a subpoenaed witness
and must as a result lose time from work, the Company agrees to pay such
employee the difference between the fee received from the crown and the
employee's straight time basic rate, excluding shift or other premium, for the
scheduled hours they otherwise would have worked.

ARTICLE XIX — PAID EDUCATION LEAVE

19.01 Paid Education L eave

The Employer agrees to pay into a special fund an amount of $500 per year to provide for a
Unifor Paid Education Leave (PEL) program. Such payment will be remitted yearly into a
trust fund established by the Unifor National Union, effective from the date of ratification
(December 13, 2014). Payments will be sent by the Employer to the following address:

Unifor Paid Education Leave Program
205 Placer Court
Toronto ON M2H 3H9
[21]




ARTICLE XXIl - DURATION

22.01 This Agreement shall continue in effect from November 1, 2020 to October 31,
2023 and shall continue automatically thereafter during annual periods of one year
each, unless either party notifies the other in writing within ninety days prior to the
annual expiration date that it desires to amend or terminate this Agreement.

22.02 If, pursuant to such negotiations, agreement on the renewal or amendment of this
Agreement is not reached prior to the current expiration date, this Agreement shall
be automatically extended until consummation of a new agreement under the
Federal Labour Relations Act whichever should first occur.

Unifor Masterfeeds Inc.

Local 4266

per: . per:
,§< N, )
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5.7/ '
Dated at Johnstown, Ontario this Z Z day of 0:@11:55:1 , 2020.
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SCHEDULE 1

SCHEDULE OF WAGE RATES

Effective Effective Effective
Nov. 1/20 Nov. 1/21 Nov.1/22

Maintenance Person, Senior Note **(1) $27.44 $27.99 $28.62
Maintenance Person, Junior $25.25 $25.75  $26.33
Mill Operator - "A" $25.14 $25.65 526.22:
Mill Operator - "B" $23.92 $24.40 524.95_
Mill Operator - "C" $22.67 $23.13  $23.65
Clerk | (Order Entry/Admin) $27.32  $27.86 528.49:
Clerk Il {Production/Warehouse) $27.32 $27.86  $28.49

Casual/Student/*Probationary Rate

Such an employee may, at the discretion of the Company, be paid a starting rate of $2.00
per hour below the rate for the position. Where a probationary rate is in effect, it shall
cease upon completion of the probationary period.

*Probationary rates applies to Clerk | and Il and Maintenance. Where a probationary rate
is in effect, it shall cease upon completion of the probationary period.

Lead Hand
The Lead Hand premium of one dollar ($1.00) will be paid to the designated employee as
required. Normally the designated employee will be an Operator “A” who is performing the

responsibilities in the control room area.

Shift Premiums

A shift premium of 60 cents per hour shall be paid for scheduled work performed on the
second and third shifts. It is understood that whenever overtime premium and shift
premium are payable for the same hours the overtime premium does not apply to the shift
premium.

[24]



Note:

1. General

.01 A production employee (excluding casuals, students) will enter as a Mill
Operator “C". Upon completion of twelve (12) continuous months of
employment and being qualified in at least one (1) production area
(production is deemed to include shipping & receiving), they shall progress
to Mill Operator “B". Upon the completion of a further twelve (12) months of
continuous months of employment and being qualified in the remaining
production areas, they shall progress to Mill Operator “A.

02 Itis understood that the Employer may advance an employee to the next higher Mill
Operator Classification and Job Rate prior to the applicable twelve (12) month time
period in the job if the employee shows that they possess (i.e. learned) the
necessary skills, training, and demonstrated competencies to be qualified in that
position. In the alternative, if the Union and Company agree, the twelve (12) month
time period may be extended by mutual agreement.

03 A production employee must, within a twenty-four (24) month time period, be
qualified as a Mill Operator “A’.

2, Maintenance Person, Senior Note ™ (1)

it is understood that this Maintenance Person, Senior rate is a “with credentials” rate
{(meaning a trades person with ticket or equivalent experience as determined by the
Employer). Gord Buker is deemed grandfathered into this position.

3. Job Posting

This job structure must be read in conjunction with the Promotion and Job Posting Article. In
terms of the Mill Operator jobs, posting occurs at the Mill Operator “C” level.

Unifor Masterfeeds Inc.
Local 4266,

/ Y266

e
oo Vol
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Dated at Johnstown, Ontario this // ~__ dayof Ac.’ e /A 2020,
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November 29, 2006

Negotiating Committee,
Unifor

Local 4266

Johnstown, Ontario

Employee Group Insurance Benefits [Employee Health and Welfare Insurance
Benefits]

Whereas Article 15.01 of the Collective Bargaining Agreement sets out the following:
The Company agrees to pay the premium costs of the following insurance plans,

subject to the conditions set forth in a tetter from the Company to the Union appended
to this Agreement, which shall be continued during the term of this Agreement.

e Accidental Death and Dismemberment

e Weekly Indemnity

 Employee Life

e Extended Health Care {(Major Medical, Prescription Drug, Semi-Private Hospital)
e Dental

L

Long Term Disability
This document is the letter outlined in Article 15.01.

The Company will pay the premium cost of the Group Insurance Benefits adjudicated and
underwritten (and/or administered) by the insurer of its choice (presently the Great-West Life
Assurance Company) for employees who have completed their probationary period and
otherwise have fulfilled the eligibility requirements of the insurer. With respect to the
probationary period, benefits will be effective on the first day of the month following the date
the probationary period ends.

Weekly Indemnity Coverage

The weekly benefit will be sixty-six and two thirds percent (66 2/3%) of the employee’s weekly
basic earnings excluding overtime or other premiums to a maximum of $600 per week for
those active and eligible on or after this date.

An insured employee if disabled, subject to adjudication by the insurer, will be eligibie for
benefits from the first day of absence due to a non-occupational accident, from the fourth day
where the absence is due to a bona fide sickness, and from the first day for hospitalization.
The benefit will be payable for a maximum of twenty-six weeks.

Employee Life & Accidental Death and Dismemberment Coverage

The Company will pay the premium cost for Employee Life Coverage. The Company will pay
[26]
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the premium cost for the same amount of Accidental Death & Dismemberment coverage.
Effective December 13, 2014, the amount shall be increased to $41,000 for employees
actively at work at that time. Effective November 1, 2015, the amount shall be increased to
$42,000 for employees actively at work at that time. Effective November 1, 2016, the amount
shall be increased to $43,000 for employees actively at work at that time.

Extended Health Care Coverage

The Company will pay the premium cost of the Major Medical coverage with a deductible of
$25 single / $50 family per calendar year and a Prescription Drug Plan with a deductible of
$10 singte / $20 family per calendar year. Maximum $25,000 per covered person in a period
of three (3) consecutive calendar years.

The Company will pay the premium cost of a Semi-Private Hospital plan. The Company will
pay up to the current maximum daily benefit rate but in no event in excess of $190 per day.

Effective November 1, 2020, the vision care benefit will be $170 per covered person per 24-
month period.
Effective November 1, 2021, the vision care benefit will be $180 per covered person per 24-
month period.
Effective November 1, 2022, the vision care bensfit will be $180 per covered person per 24-
month period.

Effective November 1, 2020, $80.00 every twenty-four (24) months for gye exams.

The benefit amount for Orthotics will be $300. per covered person.

Dental Coverage

The Company will pay the premium cost of a Dental Coverage plan.

Effective November 1, 2020, the ODA Schedule will be 2017 for employees actively at work
at that time. Effective November 1, 2021, the ODA Schedule shall be changed to 2019 for
employees actively at work at that time. Effective November 1, 2022, the ODA Schedule shall
be changed to 2021 for employees actively at work at that time.

Effective December 13, 2014, the annual maximum for basic services pursuant to the policy
will be increased from $1,250 per covered person to $1,350 per covered person.

[27]
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Long Term Disability Coverage

The Company will pay the premium cost of a Long Term Disability Insurance Plan with a
disability benefit of fifty-five percent (55%) of basic earnings, excluding overtime or other
premium to a maximum of $1,900.00 per month for those active and eligible on or after this
date. Effective November 1, 2015, the $1,900.00 will be increased to $1,950.00. Effective
November 1, 2016, the $1,950.00 will be increased to $2,000.00. No benefits are payable for
the first twenty-six weeks of disability. Canada Pension Plan, Workplace Safety and
insurance Act, and other legislated benefits shall be integrated with the long-term disability
benefit.

It is understood that payment by the Company, is in lieu of any employee entitlement to a
future premium reduction under the Employment Insurance Act.

It is further understood that payment by the Company of group Accidental Death and
Dismemberment, Weekly Indemnity, Employee Life, Extended Health Care, Dental Care and
Long Term Disability benefit premiums, as described above, is conditional upon the employee
performing work for the Company during the month in which the premiums fall due. Subject
to the agreement of the group insurance company, benefit premiums will be paid by the
Company for three months after the month the eligible employee last worked if their absence
is due to accident or illness. If the insurer wili not allow the 3-month extension, the Company
will pay premiums for the longest period of time allowable by the group insurer to a maximum
of three months.

The Company may elect, at some future date, to transfer the underwriting and administration
of one or more of these benefit plans to another insurance carrier, with the understanding that
in this event, the benefits that will be provided by the new carrier will be the same as those in
effect at this date.

Would you please indicate the Union’s concurrence with this understanding by countersigning
the duplicate copy of this letter and return it to the Company.

Yours truly,

Masterfeeds Inc. Unifor - Local 4266
PN Y
L e —_—

;WCW%
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December 10, 2014

LETTER OF UNDERSTANDING

Maintenance Employee

During the negotiations for the renewal of the Collective Agreement expiring October 31,
2006, the issue of maintenance staffing arose. As a result of these discussions, the following
was agreed upon:

“It is recognized that the Company has the sole discretion to seek, appoint,
and retain Maintenance persons, whether such a person is acquired from
inside or outside the bargaining unit, and to determine what duties are or
are not required in that position. Payment shalt be in accordance with
Schedule 1 in the Collective Agreement.”

Signed this /(5-71 day of {f):.g/_;wﬂ,e{ , 2020

FOR THE EMPLOYER FOR THE UNION

e L\N\w Yabb
S el
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December 10, 2014

LETTER OF UNDERSTANDING

Payment of Paid Holidays For the Office Department
Please be advised that the Employer will follow the Collective Agreement wording

and have employees paid based on the standard number of hours which would
have otherwise been worked by them.

Y4
Sianed this_/ ¢ dayof e 134 2020

FOR THE EMPLOYER THE UNION
S =S jkkx\_. D bl
o /Zw ;?'E\

ﬁww Mialek

December 10, 2014
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LETTER OF UNDERSTANDING

CLOTHING/UNIFORM POLICY

The Company will pay, as required by wear, the full cost of the following
uniforms:

s 2 summer coveralls or 2 pants/shirts
« 1 pair of insulated winter coveralls

Appropriate work gloves will be provided and replaced upon the condition that the
worn out pair is turned in.

It is understood that employees who are issued such clothing must wear such while
at work.

Signed this /[ 4 day of F):'sz"3 ed . 2020.

FOR THE EMPLOYER FOR THE UNION

}U\UL Ul
/)L,/bw e —

ﬁ%%&fc

December 10, 2014
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LETTER OF UNDERSTANDING

D.B. Pension Plan

An employee who has completed their eligibility requirements in accordance with
the Pension Plan provisions, may participate.

Signed this [EZ gay of _]Jéd- Mbed 2020,

FOR THE EMPLOYER FQR THE UNION
. W \)%.»\\Q(oﬁ«
- \

‘ k/@( l ==
ﬁ%%&%

December 10, 2014
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LETTER OF UNDERSTANDING

Defined Contribution Pension Plan
Empioyees hired prior to December 13, 2014 and who are currently participating in or who
will become eligible for the Defined Benefit Pension Plan will continue to participate in the
Masterfeeds Inc. Defined Benefit Plan in accordance with the Plan’s terms and conditions.
New employees hired on or after December 13, 2014 will not be offered the Defined Benefit
Pension Plan provided by Masterfeeds Inc. Such new employees hired after said date will

be offered the Masterfeeds inc. Defined Contribution Plan in accordance with the Plan’s
terms and conditions.

Signed this// ” day of -7) s cevtBen . 2020.
FOR THE EMPLOYER FKTHE UNION
S
- -
%WM

December 10, 2014
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LETTER OF UNDERSTANDING

Continuous Operating Work Schedule

In the event the Company has a requirement for implementing a continuous operating work
schedule, the foliowing principles will be used:

1) The parties will meet to discuss how the continuous operations schedule will
be implemented and, if there is no longer a requirement for this continuous
operation, work will revert back to the Collective Agreement as per Article
5.03.

2) Before implementation and prior to expiry of the continuous operation
schedule, the Company will provide two (2) weeks notification to the Union.

3) When working their continuous operation schedule, a shift premium shall be
paid for scheduled work performed on the night shift. (See shift premiums
under Scheduie #1).

i4 .
Signed this / é day of b‘_ Cege L 2020,

FOR THE EMPLOYER FOK/THE UNION

O e M\,_, "2l
gy s e——

ﬁww Mook

October 28, 2020
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LETTER OF UNDERSTANDING

Re: Gender Neutral Language

During the course of collective bargaining, the parties considered the need to amend existing
gender identifying language contained in Collective Agreement to read as gender neutral.
Article 2.07 was revised to reflect this commitment with the understanding that, aside from
the matter of gender, the original meaning and intent of the affected previously negotiated
language would not change. To this end, the parties agree that they will meet to address and
resolve any conflicts or inconsistencies in the interpretation, application and/or understanding
of the language should they result from this change.

Signed this 28" day of October, 2020.

FOR THE EMPLOYER FOR THE UNION

R Z‘j‘““ - /LJIL ML
e / Vvt / —_——
ﬁm%&é
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