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PARTIES, PURPOSE AND INTENT

This Agreement is entered into between ABE FITTINGS a DB Piping Group Company,
hereinafter called the "Company" and Unifor of Canada, C.L.C. and its Local 63-0, hereinafter
called the "Union".

WITNESSETH that the parties hereto recognizes their mutual interest to establish mutual
understanding and harmonious working conditions between the Company and its employees.
To achieve this, the parties have entered into this Agreement;

1.01

2.01

2.02

ARTICLE 1 - RECOGNITION AND MEMBERSHIP

The Company recognizes the Union as the sole Collective bargaining agent for all
employees of ABE FITTINGS INC, Brockville Plant in the manufacture of stainless
steel pipe fittings, except foremen, persons above the rank of foremen, office,
clerical, technical, and sales staff.

ARTICLE 2 - NO DISCRIMINATION

The Company and the Union agree that there will be no discrimination,
interference, restraint, coercion, or intimidation exercised or practiced upon any
person by them because of race, creed, colour, sex, national origin, or marital
status. The Company and the Union have both agreed to abide by the provisions
of the Ontario Human Rights Code.

The Company and the Union recognize the need to achieve equality in the
workplace and that each employee has the right to dignity, respect and fair
treatment. Giving effect to the principle of equal opportunity in the
employment for women, aboriginal people, visible minorities and persons with a
disability, means more than treating persons in the same way and requires
remedial/support measures and the reasonable accommodation of differences.

The Company and the Union acknowledge the value of diversity and cross
cultural education for all employees and agree to work together to create a
shared understanding of diversity principles and cross cultural awareness in the
workplace.
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3.01

4.01

4.02

4.03

4.04

4.05

5.01

ARTICLE 3 - STRIKES AND LOCKOUTS

During the life of this Agreement, there shall be no strikes of any kind, stoppages of
work, slowdown or any kind of interferences with or interruption of the Company’s
business by the Union or by the Employees and there shall be no lockouts by the
Company.

ARTICLE 4 - UNION SECURITY
Check-Off

The Company will deduct weekly, including vacation pay, an amount set by the Local
Union and remit the same to the Financial Secretary of Local 63-O on a monthly basis.
A list of each member’s name shall accompany each of these cheques with the
provision that the list supplied with the first week’s deduction should include each
hourly employee’s rate of pay.

The Local Union shall advise the Company in writing of the amount of weekly
deductions to apply to each employee within its jurisdiction. If there should be any
change in the amount of such deduction, the Company shall be advised in writing of
such changes by the Union two weeks prior to its effective date.

There shall be one (1) Union Steward per shift. Union Stewards will not leave their
regular duties without receiving permission from their Supervisor. Such permission
will not be unreasonably withheld.

Union members on Local Union business will be paid by the Company as if they
have been at work on normal schedules. The Company will present the Union with
a statement showing the amounts owing at the end of the applicable month for
payment. No such payment shall be made while a strike may be in process.

The Union agrees that it will indemnify and save the Company harmless from any
and all liability, claims, responsibility, damage or suit howsoever founded which may
arise out of any action taken by the Company in accordance with the terms of this
Article.

ARTICLE 5 - MANAGEMENT RIGHTS

Subject to the terms of this Agreement, the Union acknowledges that the
supervision, management and control of the Company’s business and Plants are
exclusively the function of the Management.
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6.01

7.01

7.02 (a)

Note:

ARTICLE 6 - PROBATIONARY EMPLOYEES

For the first six (6) months of employment an employee shall be considered as on
probation. During such six (6) month period probationary employees may be
reclassified or terminated at the sole discretion of the Company without recourse to the
grievance or arbitration procedures by either the employee or the Union. Seniority will
start from the first date of hire and their name will appear on the Seniority List in
order of the respective date of hire.

ARTICLE 7 - HOURS OF WORK
Definition of Day and Work Day

A day is the 24-hour period beginning with the start of the employee's shift. The
"basic work day" is eight (8) or ten (10) consecutive hours of work in the 24-hour
period.

The regular hours of work per week for all employees covered by this Agreement
shall be forty (40). The starting time of any shift, break or lunch period shall not be
changed except by mutual agreement between the Company and the Union. The
Agreement of the Union shall not be unreasonably withheld.

Hours of operations working at 180 Laurier Blvd. location:

One Shift Operation 07:00 a.m. to 15:30 p.m.
Monday to Friday inclusive,
5 shifts
Unpaid lunch break from 12:00 p.m. to 12:30 p.m.
2 x 15 minute breaks normally scheduled at 10:00 a.m. to
10:15 a.m.

Two Shift Operation 06:30 a.m. to 3:30 p.m.
Monday to Thursday inclusive,
4 shifts
Unpaid lunch break from 12:00 p.m. to 12:30 p.m.
2 x 15 minute breaks normally scheduled at 10:00 a.m. and
2:00 p.m. respectively
06:30 a.m. to 12:30 p.m. Friday
1 x 15 minute break normally schedule at 10:00 a.m.

day shift operation for two shift applies to employees on regular shift rotation only
and does not apply to employees on straight day shift.
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3:30 p.m. to 2:00 a.m.

Monday to Thursday inclusive,

4 shifts

Unpaid lunch break from 6:30 p.m. to 7:00 p.m.

2 x 20 minute breaks normally scheduled at 9:30 p.m. and
11:30 p.m. respectively

Three Shift Operation:7:00 a.m. to 3:00 p.m.

One Shift Operation:

Two Shift Operation:

Monday to Friday inclusive,

5 shifts

Paid lunch breaks from 12:00 p.m. to 12:30 p.m.

2 x 15 minute breaks normally scheduled at 10:00 a.m. and
2:00 p.m. respectively

3:00 p.m. to 11:00 p.m.

Monday to Friday inclusive,

5 shifts

Paid lunch break from 6:30 p.m. to 7:00 p.m.

2 x 15 minute breaks normally scheduled at 5:00 p.m. and
9:30 p.m. respectively

07:00 a.m. to 4:30 p.m.

Monday to Thursday inclusive

4 shifts

Unpaid lunch break from 12:00 p.m. to 12:30 p.m.

2 X 15 minute breaks normally scheduled at 10:00 a.m. and
2:30 p.m. respectively.

07:00 a.m. to 4:00 p.m.

Monday to Thursday inclusive,

4 shifts

Unpaid lunch break from 12:00 p.m. to 12:30 p.m.

2 X 15 minute breaks normally scheduled at 10:00 a.m. and
2:30 p.m. respectively.

07:00 a.m. to 12:30 p.m.

Friday

1 x 15 minute breaks normally scheduled at 10:00 a.m.
4:00 p.m. to 2:30 a.m.

Monday to Thursday inclusive,

4 shifts

Unpaid lunch break from 6:30 p.m. to 7:00 p.m.

2 x 20 minute breaks normally scheduled at 9:30 p.m. and
11:30 p.m. respectively.
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Three Shift Operation:  7:00 a.m. to 3:00 p.m.
Monday to Friday inclusive,
5 shifts
Paid lunch break from 12:00 p.m. to 12:30 p.m.
2 X 15 minute breaks normally scheduled at 10:00 a.m. and
2:00 p.m. respectively.

3:00 p.m. to 11:00 p.m.

Monday to Friday inclusive,

5 shifts

Paid lunch break from 6:30 p.m. to 7:00 p.m.

2 X 15 minute breaks normally scheduled at 5:00 p.m. and
9:30 p.m. respectively.

11:00 p.m. to 7:00 a.m.

Sunday to Thursday inclusive,

5 shifts

Paid lunch break from 3:30 a.m. to 4:00 a.m.

2 X 15 minute breaks normally scheduled at 2:00 a.m. and
5:30 a.m. respectively.

It is understood that shifts will apply only to production
areas in which the Company identifies the need for shift
operations.

7.03 Nothing in this Article shall be construed as a guarantee of forty (40) hours per
week or eight (8) hours per day.

7.04 The parties agree that if the employer moves into the Douglas Barwick building
the following hours of work will apply. See above.

ARTICLE 8 - OVERTIME
8.01 Definition

(@) Overtime is defined as all hours worked beyond forty (40) per week. The
Company shall have the right to request that employees perform the overtime
required and the employees shall cooperate in ensuring that the Company’s
overtime needs are met.

(b) Overtime shall be offered first to the employee currently performing the work
which requires the overtime, if this employee is unavailable, the most senior
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8.02

8.03

8.04

8.05

employee capable of performing the work will be offered the overtime and then
the overtime shall be offered by seniority to the next senior employee capable of
performing the work required.

Premium Pay

Overtime shall be paid at the rate of time and one half (1.5X) the straight time
hourly rate for all hours worked, and hours not worked but on approved paid leaves
of absence, in excess of forty (40) hours per week. All overtime hours worked on
Sundays and statutory holidays shall be paid at two (2) times the straight time
hourly rate.

Relief Periods

If an employee is required to work more than three (3) hours of overtime on a
particular shift, the employee shall be given one (1) fifteen (15) minute relief period
to be taken at the midpoint between the end of the previous relief period and the
projected end of the overtime shift, to be discussed between the employee and his
supervisor.

Shift Change

The Company shall notify employees of a change in shift on or before 3 p.m. on the
Wednesday of the week preceding the week on which the shift change is to take
effect. In the event the Company provides notice after 3 p.m. on the Wednesday
preceding the week on which the shift change is to take effect, the employee
affected shall be entitled to time and one half his regular hourly rate for all hours
worked on the first shift worked. This clause does not pertain to employees who
request a change of shift for their personal convenience. Nothing in this Article
exempts an employee from the responsibility to be aware of, and to attend at work
for, his scheduled shifts.

Bargaining work with Non-Unionized Overtime:

In the event, no unionized employees agree to work posted overtime greater than
24 hours in advance of the shift, the Company may offer overtime to non-unionized
employees. The employer must demonstrate the non-unionized employee’s
training and safety capabilities. The employer agrees to pay Union dues for hours
worked equal to the amount of a Union member’s dues for the same work.

The Company agrees not to use non-unionized help while bargaining unit
employees willing and qualified to perform the available work are on lay off for
periods greater than one full shift.

Page 9 of 33



2.01

9.02

9.03

Prior to employing temporary help for more than 1 week the Company agrees to
discuss the nature and expected duration of such help with, the Local Union.
Should the nature or expected duration change the Union will be advised.

Use of temporary help will be limited to 60 consecutive calendar days duration but
may be extended by mutual agreement.

Notwithstanding the foregoing the Union agrees that the non-Union staff
personnel may perform limited bargaining unit functions to assist the bargaining
unit employees for short periods of time provided that no bargaining unit
employee is displaced or otherwise adversely affected.

When the Companies facilities, space and trained personnel are available and the
capacity of such does not cause any undo harm to the Company or their
Customer, the Company shall continue to have all work which can be performed by
its employees performed by members of the bargaining unit.

ARTICLE 9 - WAGES

The included wage schedule, Schedule "A" as attached, indicates the approved and
accepted scale of rates for all job classifications and current employees. Itis
understood that any employee in the Operator, CNC, Maintenance, and Lead Hand
positions can be assigned to any duties within the position at any time at the discretion
of the Company. Employees in the CNC, Maintenance, and Lead Hand positions shall
be required to perform work in the Operator position as required by the Company at
no reduction in their normal wage rate.

Rates for Lead Hands

Lead Hands shall be appointed through the posting procedure. Current Lead Hands
shall remain as Lead Hands until they are removed from that position by the Company.
The posting procedure shall only apply to vacancies or new Lead Hand positions. At
the time a Lead Hand position is posted, the list of responsibilities shall be posted

Shift Premiums

Employees working on the afternoon shift shall be paid a shift premium of $1.20 per
hour worked during the length of this Agreement. Employees working on the night
shift shall be paid a shift premium of $1.40 per hour worked during the length of
this Agreement. The shift premium shall not be considered in the calculation of
overtime pay.
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9.04

9.05

10.01

Call-in Time

Any employee who, after fully completing his regularly scheduled shift, is specially
called and required to go on duty for repair or other work, shall receive not less than
four (4) hours straight time pay, or the appropriate overtime rate of pay for the hours
worked if applicable, whichever is the greater.

Reporting Time

The Company agrees that employees reporting for work, unless otherwise notified
the previous day or a minimum of four (4) hours before their shift in the case of
night shift workers, shall be provided with four (4) hours work at their current rate
of wages, or shall be paid four (4) hours pay.

The Company will not be responsible for giving notification to employees who are not at
work and who fail to leave specific instructions as to how they can normally be reached,
or who cannot be reached after such instructions have been followed. However, in such
instances, the Company will make a reasonable effort to notify employees in advance of
their reporting time. It will be the responsibility of each employee to keep the Company
informed of his current address and telephone number.

This provision shall not apply when a lack of work is due to a labour dispute, fire,
flood, lack of electricity, lack of heat, mechanical breakdown or any other causes
beyond the control of the Company.

ARTICLE 10 - HOLIDAYS
Recognized Holidays

The following holidays shall be granted with pay as provided in this section and shall be
paid for at the employee's base rate times the length of the shift they were working at
the time of the holiday ( 8 hours for the day shift, and 10 hours for the afternoon shift,
in a two shift operation). If the holiday falls on a Saturday or a Sunday, the preceding
work day or the following Monday shall be considered a holiday. The holidays marked
with “(S)” are the “statutory holidays” referred to in Article 8.02.

New Year’s Day (S) Labour Day (S)

Family Day (S) Thanksgiving Day (S)
Good Friday (S) Christmas Day (S)
Victoria Day (S) Boxing Day (S)

Canada Day (S) 2 Floating Plant Holidays
Civic Holiday
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10.02

10.03

11.01

The Christmas/New Year holidays and the two (2) floating Plant holidays will be
scheduled for the Christmas/New Year period.

Pay for Unworked Holidays

All employees shall be entitled to eight (8) times their straight time hourly rate (day or
night shift) or ten (10) times their straight time hourly rate for the afternoon shift for
each of the above holidays.

To qualify for the above pay, an employee must have worked his last scheduled shift
preceding the holiday, and the first scheduled shift following the holiday unless
excused by the Company for reasonable cause.

To qualify for the above pay, an employee must be on the active payroll of the
Company and not on layoff during the entire thirty (30) calendar day period before
the holiday.

Holidays during Vacation

If a holiday occurs during the employee's vacation, the employee shall receive an
additional day's vacation with pay to be taken at a date mutually satisfactory to the
employee and the employee's supervisor, or pay in lieu at the employee’s
discretion.

ARTICLE 11 - VACATIONS
Vacation Entitlement

Employees with less than one (1) full year of service shall receive vacation with pay
in accordance with the Employment Standards Act.

Employees with one (1) full year of service but less than five (5) full years of service
shall receive two (2) weeks’ vacation with vacation pay to be 40 hours pay per week
entitlement whichever is greater.

Employees with five (S) full years of service but less than ten (10) full years of
service shall receive three (3) weeks” vacation with vacation pay to be 40 hours pay
per week entitlement.

Employees with ten (10) full years of service but less than fifteen (15) full years of

service shall receive four 142 weeks’ vacation with vacation pay to be calculated at
the rate of 40 hours pay per week entitlement.
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11.02

11.03

Employees with fifteen (15) full years of service shall receive five (5) weeks’ vacation
with vacation pay to be calculated at 40 hours pay per week entitlement.

Vacations must be taken in the applicable vacation year and they cannot be
accumulated. Vacation pay shall be paid through the regular automatic deposits
during an employee’s scheduled vacation.

When a choice of vacation is in dispute between two or more employees, seniority
shall be the deciding factor.

Vacation can only be taken in full or half-day increments.
Length of Service

For the purpose of establishing vacation pay, years of service shall include all time
worked without interruption of continuous service with the Company. Length of
service shall be deemed not to have been broken by any absence covered by an
approved leave of absence, periods of disability for which a claim is made and approved
by the benefits carrier or the Workplace Safety and Insurance Board. Neither shall
service be broken by periods of layoff not exceeding fifty-two (52) weeks.

Vacation Scheduling & Administration

Employees shall be required to use their vacation entitlement during the period of
the summer slowdown.

Employees entitled to additional vacation time beyond the length of the summer
slowdown will arrange a mutually agreed vacation period with the Company subject
to operational requirements.

Where operational requirements limit the number of employees who may be on
vacation at the same time, seniority shall govern.

In the event that the Company cancels the summer slowdown, the Company shall
provide the Union with one (1) months’ notice. The Company will consult with the
Union to determine which employees shall be required to remain at work during
this period. The Company will endeavor to accommodate individual employee
vacation requirements where possible. The parties will also consult with respect to
scheduling times for vacations missed due to the cancellation of the summer
slowdown.

Employees shall submit their vacation (one working week of hours) request to the
Company by no later than March 31 of each year. The Employer shall respond to such
requests by April 30. The remaining week must be submitted no later than August
30" and the Employer must respond by September 15™. In the event that more
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12.01

12.02

12.03

(a)
(b)
(c)

(d)

employees request a period of vacation than the Company can permit, seniority shall
be the deciding factor. No employee may be permitted more than two (2) weeks of
vacation during the period June 1 to September 15 if doing so would prevent another
employee from being granted vacation.

ARTICLE 12 - SENIORITY
Purpose

The purpose of the Seniority provision of this Article is to provide the maximum job
security and promotional opportunity for all employees based on length of service
while giving full consideration to employee skill and ability and to efficient Plant
operations.

Computation

The Plant seniority of an employee shall be determined by his length of service in the
bargaining unit, which shall be computed from the most recent date of hire and will
continue to accrue except to the limits provided in clause 12.03. When an employee
leaves the bargaining unit and subsequently returns to the bargaining unit within one
year, the employee shall, upon his return, be credited with all seniority earned prior to
leaving the bargaining unit. During this one-year period, the employee will not deliver
discipline to bargaining unit employees and will continue to pay Union dues. The
Employer may, at its sole option, promote an employee out of the bargaining unit with
no right to return and, in such a case, none of the above shall apply.

Causes for Loss of Seniority and Service

An employee shall lose all seniority and service and his employment shall be
deemed to have terminated if:

He/she quits his employment or retires;
He/she is discharged and not reinstated through the grievance procedure;

He/she is absent for three (3) consecutive working days unless excused by the
Company for reasonable cause;

He/she does not return to work within forty-eight (48) hours after being recalled by the
Company by registered mail addressed to him at his last address known to the
Company, unless excused by the Company for reasonable cause; if the employee is
employed elsewhere during the layoff, the employee must report their intentions to the
Company within forty-eight (48) hours and report for work within five (5)
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12.04

12.05

(e)

(f)

(8)

(a)

(b)

(c)

(d)

consecutive working days after being recalled by the Company by registered mail
addressed to him at his last address known to the Company at which time the
employee must present to the Company the name of his other employer and a
contact person at that other employer;

He/she has been laid off on a long term by the Company for any reason for a period
equal to his current period of consecutive employment with the Company, but in no
event to exceed twelve (12) months;

He/she does not report for work upon expiration of an authorized leave of absence
unless excused by the Company for reasonable cause;

His/her term position ends.
Seniority Lists and Job Seniority Lists

The Management will prepare accurate seniority lists and copies will be distributed to
the Local Union annually. Employees' names will appear on the seniority lists in order
of their seniority date. Where two (2) or more employees have the same seniority
date, their names will be placed on the list in order of processing on the day of hiring.
The Union and employees will have a period of three (3) months to challenge items on
the seniority list, following which period the list shall be deemed to be correct and final.
No such challenge may be about items previously published on the seniority list, but
may only be about new or changed information since the last list was deemed correct
and final.

Layoff Procedure

In the event that the Company decides to implement layoffs, Plant-wide seniority shall
apply. On recall, the reverse procedure shall apply. However, the Company reserves
the right to maintain, at all times, crews capable of performing the job required in an
efficient manner.

In the event of layoffs, the Unit Chairperson will be the last employee laid off,
regardless of seniority.

The Employer agrees that, in the event of a layoff, term employees will be the first
employees laid off.

The Employer agrees that, in the event of a layoff, Novice Operators will be the
second classification laid off.
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12.06

12.07

13.01

13.02

(e)

(a)

(b)

In the event that one or more employees would otherwise be laid off on a long term
or permanent basis, the Employer shall first consider the feasibility of retraining
such employees.

Notice of Layoff

In the event of a layoff in excess of three (3) weeks’ duration, the Company agrees
to provide the employees with notification as far in advance as possible, but at least
two (2) week prior to the date of the layoff.

In the event that senior employees wish to be considered for voluntary layoff, they
must advise the Company, in writing, of this request at the time they wish to be
considered for voluntary layoff. The Company may, at its discretion, grant
permission to senior employees to participate in voluntary layoffs as long as
production is not adversely affected.

in the event that permitting senior employees to take vacation will reduce the
impact of layoffs on other employees, the Company may, at its discretion, grant
permission to senior employees to take their vacation as long as production is not
adversely affected. It will be the responsibility of the employee to advise the
Company, in writing, of their request for vacation time at the time they wish to be
considered for this vacation.

Job Posting Procedure

When a vacancy is created, the job shall be posted and awarded on the basis of
seniority, provided the employee is qualified to do the job.

Job postings shall contain the position available, the machine or equipment
affected, the rate of pay for the position, and the qualifications required.

Any and all new classifications must be posted.

ARTICLE 13 - GRIEVANCE PROCEDURE

It is the mutual desire of the parties hereto that complaints and grievances of the
employees, the Union or of the Employer shall be adjusted as quickly as possible.

It is generally understood that an employee having a complaint shall first discuss it
with his immediate supervisor or designate so that it may be resolved quickly, if
possible. This shall be done before lodging a formal grievance. The employee {with
the presence and representation of a Union steward if he/she so requests) will meet
with the immediate supervisor or his designate within ten (10) days of the incident.
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13.03

13.04

13.05

13.06

The immediate supervisor or his designate will then have seven (7) business days to
respond. If, after the immediate supervisor or his designates response, it is
decided to continue with the prescribed grievance process, the Union will present
the immediate supervisor with the grievance in writing.

Any difference, dispute or complaint arising from the interpretation, application,
administration or alleged violation of this Agreement may constitute a grievance.

If a complaint is not resolved per 13.02 above, a formal written grievance may be taken
up as follows. The grievance form will include a grievance number, grievor’s name,
date of incident, nature of grievance, signature of grievor, date submitted, signature of
steward, and space for management response and date management responded.

Step1: The grievance must be submitted by the Steward in writing within five (5)
working days of the immediate supervisor’s response in 13.02 above. The
employee may be present with the Steward when submitting the grievance to the
immediate supervisor or designate. The immediate supervisor or designate shall
give his answer, in writing, not later than seven (7) working days after the grievance
was first submitted.

Step 2:  If the immediate supervisor or designate fails to give his answer to the
grievance within the time limit set forth in Step 1 or if the answer is unsatisfactory, the
Unifor Representative will set up a meeting with the General Manager or his designate
and the designated member of the Grievance Committee. This will take place within
thirty (30) days after completion of Step 1. The Company will answer in writing to the
Unifor Representative copying the Local Union within seven (7) working days after the
meeting.

Policy Grievance

Any grievance arising directly between the Company and the Union may be
submitted in writing by either party within ten (10) working days of the date of the
incident giving rise to the alleged grievance and dealt with from Step 2 of the
grievance procedure.

Any grievance arising from a disciplinary susPension or termination shall be
submitted beginning at Step 2 of the grievance procedure within five (5) working

days of the date of the incident giving rise to the alleged grievance.

Time limits specified in this Article may be extended by mutual agreement.
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14.01

14.02

14.03

14.04

15.01

16.01

ARTICLE 14 — ARBITRATION PROCEDURE

Failing satisfactory resolution under the above procedure, the grievance may be
taken to arbitration. The party desiring to submit a grievance to arbitration must
advise the other party within thirty (30) calendar days following the reply received
at Step 2 of the grievance procedure. Such notice must also include the name of
three (3) competent persons suggested as arbitrators.

The parties shall attempt to agree with the nomination of an arbitrator. Failing any
agreement, the grieving party must make a written request to the Ministry of
Labour for the Province of Ontario to appoint an arbitrator.

The arbitrator is not authorized to make a decision inconsistent with the provisions of
this Agreement nor to alter, modify, amend, add, ignore or delete any part of this
Agreement. Each party shall bear the expenses of their witnesses and the expenses and
compensation of the arbitrator shall be divided equally between the Company and the
Union.

Time limits specified in this Article may be extended by mutual agreement.

ARTICLE 15 - DISCIPLINARY PROCEDURE

When an employee is requested to meet with a supervisor for the purpose of
discipline, the employee will be entitled to the assistance of a Union Steward, if
he/she so chooses. In the event a unionized employee is disciplined the Employer
will provide a copy of the discipline to the Union. Copies of formal discipline shall
be removed from the employee’s personnel file after twenty-four (24) months from
date of issue, provided that the employee’s record has been discipline free. Any
absences of greater than one (1) month (other than approved vacation) shall not
count toward the 24-month period.

ARTICLE 16 - LEAVE OF ABSENCE
Union Leave of Absence

Local Union Officers will be granted leave without pay to attend to Union business
provided the total number of days per contract year does not exceed thirty (30) days.
The Union will provide the Company a minimum of two (2) weeks’ notice of such leave
of absence.
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16.02

16.03

16.04

16.05

(a)
(b)

(c)
(d)

(a)

Leave for Personal Reasons

Requests for leave of absence without pay for legitimate personal reasons shall be
made in writing to the Operations Manager or his designate. Permission for such
leave shall not be unreasonably withheld. Such leave of absence will be confirmed

in writing, including the specific period of time covered by the leave, with a copy to
the Union.

Emergency Leave

Each employee may, upon approval by the Employer, take up to ten (10) unpaid
days per year to deal with personal emergencies as per the Employment Standards
Act.

Bereavement Leave

In the event of a death in an employee's immediate family, the Company will grant
to the employee:

Seven (7) days for spouse, partner or child, stepchild, grandchildren;

Three (3) days for mother, father, mother-in-law, father-in-law, brother, sister,
stepsister, or stepbrother, step-parent or a step-parent of a current spouse;

Two (2) days for grandparents, grandparents of a current spouse;
One (1) day for brother-in-law or sister-in-law, aunt or uncle.

Permission to supplement this bereavement leave with vacation days or time off
without pay will not be unreasonably withheld.

Pay shall be at the employee’s regular straight time base rate and no employee shall
receive pay for any day upon which the employee was not scheduled to work. The
employee must attend the funeral to claim such pay.

Jury Duty
The Company agrees to pay the difference between an employee's regular earnings

and Jury Duty pay or for Crown Witness Duty provided the employee shows proof of
Jury Duty or Crown Witness Duty and the amount of payment received.
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16.06

(b)

(a)

(b)

(c)

17.01

(d)

Any employee who, by reason of any summons, subpoena, writ, petition or other
shall be granted an immediate leave of absence for the period of time required for
such employee to complete anything that the employee is required to do by reason
of any such summons, subpoena, writ, petition and the employee shall retain and
accumulate seniority while on such leave of absence.

Negotiations

The Employer acknowledges the right of the Union to appoint or otherwise select from its
membership a Committee consisting of not more than two (2) employees of the Employer,
and will negotiate and deal with the said Committee with respect to any matter relevant to
this Agreement.

The Union acknowledges that the members of the Local Union negotiating Committee
should perform their regular duties and that such Committee activities should be carried
on outside the regular working hours of the members thereof. Permission from the
Operations Manager or his designate is required for members to leave their duties.

The Company agrees that each member of the said Negotiating Committee shall receive
his regular pay for all regularly scheduled working hours lost due to attendance at
negotiating meetings with representatives of the Company up to, but not including,
conciliation.

The provisions of b) and c) above apply to Union-Management meetings.

ARTICLE 17 - SAFETY AND HEALTH
Health & Safety

The Union and the Company agree to cooperate to the fullest extent in promoting
health and safety in the Plant, the reduction of health hazards and the avoidance of
accidents of employees through education and the commitment to eliminate hazards
at the source in the workplace. The Company further agrees that there will be a Safety
Committee of one (1) member appointed by the Company to a maximum of two (2),
and one (1) members appointed by the Union per every 15 unionized ABE employees
to a maximum of four (4). The Safety Committee will meet once every two (2) months
or more frequently if mutually agreed upon. The Union and Company members of the
Committee shall alternate in taking turns preparing minutes of meetings. Any Safety
Committee Report of Accident Investigation will be made available to the Union.
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17.02

17.03

17.04

18.01

(a)

Safety Shoes

The Employer shall provide a one hundred and fifty dollar ($150.00) safety shoe
allowance each year on the first pay in June.

Rubber Boots will be supplied and paid by the employer for Picklers as approved by
the Health & Safety Committee.

First Aid Training

The Company will provide first aid training to one (1) employee per shift from the
work crews.

Workplace Harassment

The Company and Unifor are committed to providing a workplace free of
harassment, bullying and violence. This procedure applies to all complaints of
harassment that takes place at this workplace. The workplace is defined as any
Company facility and function including but not limited to areas such as offices,
shop floors, rest rooms, cafeterias, lockers, conference rooms and parking lots.

ARTICLE 18 - GROUP INSURANCE

The Company shall pay the premiums for the Benefits Plan as outlined in the
handbook of benefits prepared by Great West Life Assurance Co, except the premiums
for the LTD and STD programs for which the employees shall be solely responsible. It
is recognized that the Company’s sole responsibility shall be the payment of the
premiums and the determination of entitlement to benefits shall be the responsibility
of the insurer. The benefits levels are set out in this Agreement for information
purposes only. The Insurance Plan shall be maintained for all employees provided the
employee pays LTD and STD premiums. The Medical, Life and Dental Insurance Plan
shall be maintained for the balance of the month following the date of layoff of an
employee. Employees on LTD will remain on the Employer’s Benefit Plan for two (2)
years.

Group Life Insurance

Group Life Insurance Plan as follows: 200% of annual earnings to a maximum of
$400,000. Reducing by 50% at age 65.

Any amount of Employee Basic Life Insurance over $250,000 is subject to approval
of evidence of insurability.

Page 21 of 33



(b)

(c)

(d)

(e)

Dependant Basic Life Insurance:

Spouse: $5,000.00
Child: $2,500.00

Optional Life Insurance:

Available in $10,000 units to a maximum of $200,000.00, for you or your spouse,
subject to approval of evidence of insurability.

Accidental Death & Dismemberment
An amount equal to your Basic Life Insurance.
Weekly Indemnity

The Company will provide for the employee a Plan based on a benefit with a waiting
period of three (3) days. If the employee is hospitalized prior to the last day of the
waiting period, benefits will begin on the day of hospitalization. The maximum benefit
period shall be seventeen (17) weeks at a rate of 66 2/3% of earnings to the maximum
of $750.00 per week.

Long-term Disability

Features:

Waiting period: 120 days

Amount: 60% of employee’s monthly earnings to a maximum of $6,000 or 85% of the
employee’s pre-disability take home pay, whichever is less. Any amount of LTD over
$5,000 is subject to approval of evidence of insurability.

Health Care

Reimbursement level: 95% (employee co-payment of 5%)

Plan Maximums:

Hospital: Semi-private room

Nursing: $10,000 each calendar year

Paramedical Practitioners:  Chiropractor, Osteopath, Naturopath or
Chiropodist/Podiatrist :5500.00 each calendar year,

$50.00 for x-rays each calendar year

Psychologist: $500.00 each calendar year

Speech Therapist : $500.00 each calendar year

Orthopedic Shoes: $150.00 each calendar year

Hearing Aids: $500.00 every 5 years

Lifetime maximum: Unlimited.
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18.02

18.03

()

(a)

(b)

Dental Plan

Payment Basis: Ontario Dental Association Fee Guide in effect on the date the
expense is incurred. ‘

Reimbursement level: 90% (employee co-payment of 10%)

Nine month recall

Plan Maximum: $1,500 each calendar year.

Vision Care

Provide coverage for eye exams up to $80 every two years and family vision care
coverage of $200 every two (2) years.

Pension Plan

The Company and the employee contribute. The Company contributes 1.75 times the
employee’s contribution to a maximum of 2.5% of regular earnings. For the purposes
of this Article and the Pension Plan, “regular earnings” shall include overtime and

premiums, but shall not include any profit-sharing or bonuses.

The Company will post the Pension Plan in the Plant. The Employer will also provide to
the Union a copy of its regular submission under the Pension Benefits Act.

Pension Plan - Close current Defined Benefit Plan to any new entrants. All new
employees will be enrolled in a contribution based Plan (DC or RRSP). The

contribution levels will be as follows:

Employee Contribution 3%
Employer Contribution 4.5%

All employees currently enrolled will be given the opportunity to enroll in the new
Plan and will be given the following three options:

Current funds transferred into new Plan, all future contributions made into new
Plan.

Current funds remain in old Plan, all future contributions made into new Plan.
No change.

All current employees whose funds are not vested in the Defined Benefit Plan
will fall under Option #1.
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19.01

20.01

20.02

20.03

20.04

(a)

(b)

ARTICLE 19 - INCENTIVE PROGRAM

Where the Company wishes to provide an incentive, it agrees to publish by
December 31 of each calendar year an incentive program for bargaining unit
employees. The Union recognizes that the decision as to whether an incentive
payment will be made or not is at the sole discretion of the Company and shall not
give rise to a grievance.

ARTICLE 20 - WORK IN THE BARGAINING UNIT

It is not the intent of the Company to adversely affect employees in the bargaining unit
through the use of contractors, to this end Management will consult with the Union
before the contracting out of bargaining unit work to discuss possible alternatives. It is
recognized that the final decision with respect to contracting out rests with
Management. Any contractors engaged to perform bargaining unit work may use
bargaining unit members affected by the contracting out to the extent possible.

Management will not ordinarily perform work performed by the bargaining unit
except for the purposes of instruction or training, and in cases of emergencies
where no qualified employees are available.

Bargaining unit work is defined as the following:

The production of long-radius and short radius smooth flow elbows between the
size ranges of ten inches (10”) to thirty (30”) including cutting, forming, welding
and finishing that is started with production from plate and exclusive of those
produced from pipe. '

The production of concentric reducers and eccentric reducers ten (10) inches and
greater that is in the capacity of the ABE equipment. Excludes bell-shaped
reducers.

Bargaining unit maintenance may work in the non-unionized shop on a temporary
basis under the following circumstances

They have a speciality or degree required to perform the maintenance and that
the non-bargaining unit maintenance employee does not possess.

There is a critical failure that requires additional support to the bargaining unit
maintenance team unavailable with bargaining unit.

To cover for vacations and illnesses on a temporary basis.

Page 24 of 33



20.05

20.06

20.07

20.08

20.09

The employer agrees that any employees or future hires that are primarily hired
to perform worked listed in 20.03 will become ABE employees and members of
the bargaining unit.

The Company reserves the right at their discretion to introduce temporary work
normally classified as non-bargaining production and/or products either for short
term market demand or to provide work for the unionized employees to maintain
employment and not be categorized as bargaining unit work and/or product or be
subject to a grievance.

The Company reserves the right to have non-bargaining members perform
bargaining unit work on a temporary basis under the following circumstances.

i If the employer secures a short term contract that is greater then the capacity
of the bargaining unit workforce.

ii. Lack of available trained operator in the bargaining unit for emergency
situations.

ili.  Any agreed upon unforeseen cause.
The Production Management or their designate and the Bargaining Unit Chair or
their designate will meet before any bargaining unit work is performed by non-

bargaining work is performed to review and discuss the reasoning

Maintenance on equipment typically used for the manufacturing of products produced
by ABE.

Non-Unionized maintenance can work temporarily on ABE equipment under the
following circumstances:

1.  They have a speciality or degree required to perform the maintenance and
that the bargaining unit maintenance employee does not possess.

2. There s a critical failure that requires additional support to the bargaining unit
maintenance team unavailable within the bargaining unit.

3.  To cover for vacations and ilinesses on a temporary basis.
4. The Company agrees not to use non-unionized help while bargaining unit

employees willing and qualified to perform the available work are on lay off
for periods greater than one full shift or in emergency situations.
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20.10

21.01 (a)

(b)

(c)

5.  Prior to employing temporary help for more than 1 week the Company agrees
to discuss the nature and expected duration of such help with, the Local
Union. Should the nature or expected duration change the Union will be
advised.

6. Use of temporary help will be limited to 60 consecutive calendar days
duration but may be extended by mutual agreement.

7.  Notwithstanding the foregoing the Union agrees that the non-Union staff
personnel may perform limited bargaining unit functions to assist the
bargaining unit employees for short periods of time provided that no
bargaining unit employee is displaced or otherwise adversely affected.

8.  When the Companies facilities, space and trained personnel are available and
the capacity of such does not cause any undo harm to the Company or their
Customer, the Company shall continue to have all work which can be
performed by its employees performed by members of the bargaining unit.

Raw Material handling, Pickling and Shipping are work that is not part of the
bargaining unit. Annealing is dependent on what furnace is utilized.

ARTICLE 21 - TERM EMPLOYEES
Term employees shall be defined as employees hired:
()  To covertemporary increased work demands not to exceed twelve months; or
(i) A specific period of time as seasonal not to exceed nine (9) months; or

(iii) To replace a regular employee during temporary absences not to exceed nine
(9) months; or

(iv) To perform a function for which no other employee is available for a period
not to exceed twelve months.

Term Employees shall be covered by the Employment Standards Act and by the
terms of this Agreement with the exception of Articles 10, 12, 15.01, 15.02, 15.05,
17 and 18.

Term Employees who become permanent employees shall have all rights under the
Collective Agreement and shall be credited with their seniority based on their length of
continuous service in the bargaining unit from the original date of hire.
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22.01

23.01

23.02

(d)

The Employer shall not use the provisions of this Article to hire term employees
when permanent employees who have the skill and ability to perform the work
required are eligible for recall.

ARTICLE 22 - BULLETIN BOARDS

The Committee will have the use of two (2) bulletin boards in the workplace for
posting of Union notices. Such bulletin boards to be supplied by the Company.

ARTICLE 23 - TECHNOLOGICAL CHANGE
Definition:
Technological change means the introduction by the Company of equipment,
work methods, organization, processes or operations different in nature or type
or quantity from that previously utilized by the Company or of any modifications
to present equipment, work methods, organization, processes or operations.
Advance Notice
The Company will notify the Union of any technological change prior to the time
of final decisions, but in any case not less than 14 days prior to the
implementation of such change.
Such notice shall be given in writing and shall contain pertinent data including:
(i) The nature of change,

(ii) The approximate date of which the Company proposes to effect the change,

(iii) The approximate number, type and location of employees likely to be
affected by the change,

(iv) The effects the change may be expected to have on the employees' working
conditions and terms of employment,

(v)  All other pertinent data relating to the anticipated effects on employees
including the change in skills.
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24.01

The Company will also update the information provided, on a continuous basis, as
soon as new developments arise or modifications are made.

ARTICLE 24 - EMPLOYEE UPGRADING PROGRAM

Due to technological change and the employees desire to advance and upgrade
themselves within the Company, the employer hereby agrees to the following;
Each new position in the Bargaining Unit will be posted internally and the
Company will apply the practice as follows;

Each employee will be evaluated and tested to determine if the employee can
complete the training in a maximum of three months (90 days).

If there are no employees who can meet the minimum training requirement; then
the employee who requires the least amount of training required will be selected.

If more than one employee applies that meets the employer’s training
requirements then the most senior employee will be given the position first.

The pay rate for the new level does not come into effect until the employee
finishes the training requirements

ABE will support training of any individual that would like to pre-train in advance
of a position being available as long as the training does not conflict with current

business demands.

ABE will allow individuals to come in on their own time to train or if business
permits during working hours.

For an operator to be considered qualified in any position they must meet the
following minimums:

Set-up, ability, certification and efficiency.

As new equipment is brought into ABE, the employer will review the labour
structure with the aim of allowing further opportunities for all employees.
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ARTICLE 25 - MOVING LOCATION
25.01 In the event the Company moves any or all of its operations to a new location, the
employees affected will have the right to transfer to the new location. Further

this contract will apply and will remain in full force and effect at the new location
and none of its rights and obligations will be varied.

ARTICLE 26 - DURATION OF AGREEMENT

26.01 This Agreement shall continue in effect from April 1, 2017 ending March 31, 2020,
and shall continue to be in effect thereafter unless either party notifies the other, in
writing, of its intention to negotiate a new Agreement within the period of ninety
(90) days before the Agreement ceases to operate.

Signed at Brockville this /4Mday of { Z@QZWZQ_&Z , 2017.

For the Union For the Employer

L L. B e

A

v
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SCHEDULE A - COMPENSATION

Schedule A Compensation Expired Rate | April1,2017 | April1,2018 | April 1,2019
Lead Hand $21.56 $21.56 $22.12 $22.44
Maintenance A $24.54 $24.54 $24.91 $25.28
Maintenance B $20.81 $20.81 $21.12 $21.44
Welder $20.81 $20.81 $21.12 $21.44
CNC $20.81 $20.81 $21.12 $21.44
General Operator $20.09 $20.09 $20.39 $20.70
Novice Operator $16.77 $16.77 $17.02 $17.27

**%$400.00 dollar signing bonus to be paid out April 1°**, 2018***

Lead Hands are compensated - $1.00 higher than highest paid operator rate of employee on
shift excluding maintenance

Note 1 - An employee will be entitled to be paid at the Maintenance A rate in the following
circumstances:

e The Employer decides to post a permanent Maintenance A position: and
¢ The employee is the successful applicant; and
e The employee has a journeyman qualification.

In any other circumstance, an employee hired into a Maintenance position will be classified as
Maintenance B.

Probationary employees will start at $1.00 less than the start rate.
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LETTER OF UNDERSTANDING NO. 1 RE: LAYOFF PROCEDURE

The parties agree that, prior to any layoff, any term employees’ employment shall be credited
with their seniority based on their length of continuous service in the bargaining unit from the
original date of hire.

LETTER OF UNDERSTANDING NO. 2 RE: DEATH OF CURRENT EMPLOYEE

In the event of the death of a current employee of the Employer, the Employer will close the
Plant for either the morning or the afternoon of the day of the funeral in order to allow
employees to attend the funeral. The employee must attend the funeral in order to be paid
for this time off.

LETTER OF UNDERSTAND NO. 3 RE: PAID EDUCATION LEAVE (PEL)

The Employer agrees to pay into a special fund an amount of three cents ($.03) per hour for
all compensated hours to provide for a Unifor Paid Education Leave (PEL) program. Such
payment will be remitted on a quarterly basis into a trust fund established by the Unifor
National Union effective from the date of ratification. Payments will be sent by the Employer
to the following address:

Unifor Paid Education Leave Program
205 Placer Court
Toronto ON M2H 3H9

The Employer shall approve Education Leave for the members of a bargaining unit at the
request of the Union. Candidates for PEL shall be selected by the Union to attend. The Union
will provide written confirmation to the Employer of such selection. Employees on PEL leave
of absence will continue to accrue seniority and service.

Page 31 of 33



LETTER OF UNDERSTANDING NO. 4 RE: RAW MATERIAL HANDLING, PICKLING AND
SHIPPING

The parties agree that Raw Material handling, Pickling and Shipping are work not part of the
bargaining unit. Also, the parties agree that Annealing is dependent on what furnace is
utilized. The Employer also agrees that any bargaining unit employee currently doing this
work will be given the opportunity for training and no job loss will occur directly due to the
relocation process.

LETTER OF UNDERSTANDING NO. 5 RE: PLANT WIDE SHUT DOWN

The parties agree that, prior to any decision that the employer makes concerning Christmas
Plant wide shut down that the employer will meet with the Union to discuss and resolve any
concerns.

LETTER OF UNDERSTANDING NO. 6 RE: JOINT COMMITTEE ON PARTIAL OR TOTAL CLOSURE
(SEVERANCE LANGAUGE)

ABE FITTINGS INC and Unifor Local 63-0 will establish a joint Committee on severance
language. The mandate of the joint Committee is to address the issue of the Union’s proposal
to introduce severance into the Collective Agreement. This agreed to Committee in no way
implies that the Employer or the Union have reached an Agreement.

The Committee will meet no later than six (6) months after the signing and ratification of the
Collective Agreement and will establish terms of reference for the Committee.
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LETTER OF UNDERSTANDING NO. 7 RE: JOINT COMMITTEE ON DEFINED BENEFITS PENSION
PLAN

ABE FITTINGS INC and Unifor Local 63-0 will establish a joint Committee on Define benefits.
The mandate of the joint Committee is to address the issue of the employer’s proposal to
introduce language to wind down define benefits. This agreed to Committee in no way
implies that the Employer or the Union have reached an Agreement.

The Committee will meet no later than six (6) months after the signing and ratification of the
Collective Agreement and will establish terms of reference for the Committee.
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